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Course Description 
 
In this senior seminar we read a selection of essays (from the reading list below) that are broadly related 
to the following topics: Investment in human capital, human nature and human freedom, and the role of 
the worker in the modern workplace.  
 
Here are some broad questions that I hope these readings will prompt us to critically address. 
 
1. One set of questions relates directly to the concept of freedom. For example, what constitutes human 

freedom or what is the locus of human freedom? Is freedom about whether human beings as moral 
agents live up to some predetermined ideal in the Platonic sense? Or is it more about the nature of 
human activity as it relates to the creative pursuit of diverse human interests? 

2. A second set of questions is to ask whether human freedom might in any way be related to the idea 
of human capital investments. For example, do we have to learn skills or cultivate our tastes, interests 
and desires to become free agents just like we learn skills to become lawyers and carpenters? 

3. A third set of questions relates to whether freedom can be achieved within the context of the modern 
workplace. For example, is work necessarily alienating? Is it a mere means to other ends? Or is it 
possible to find freedom and meaning in our working lives? 

4. The question “what is human nature?” underpins all these issues. What separates us from other 
species? Do we have a discernible and singular nature or should this question be rephrased to read 
“human natures”? 

 
Course Requirements 
 
1. A class presentation based on one of the readings 
2. A short write-up of your presentation and discussion to be distributed to the entire class a week after 

the presentation 
3. A substantial final term paper, to be written and revised over the second half of the semester 
4. Short class presentation of your final paper during the last week of class 
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